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Teaching and Learning Manager
Full Time / Permanent
£47,210 to £51,004 (with effect from 1st April 2026)

At Nescot, we are recruiting for a Teaching and Learning Manager who will support the delivery of significant positive impact across the teaching and learning experiences in the College.

What we are looking for:
· A consistent track record of outstanding teaching, learning and assessment in a post-16 setting (FE, sixth form college or school sixth form).
· Strong coaching, mentoring and staff development skills.
· Teaching qualification (DTTLS, PGCE, Cert Ed).
· Excellent understanding of Ofsted and FE regulatory frameworks.

Duties/responsibilities:
· Lead on curriculum innovation and development, ensuring the implementation of high-quality teaching and learning strategies.
· Line manage Teaching and Learning Coaches and drive this service forward
· Conduct learning walks, observations, thematic reviews and deep dives to evaluate the quality of TLA. 
· Provide targeted action plans and coaching to staff to raise teaching standards.  
· Share best practice through workshops, peer learning, teaching forums, and communities of practice.
· Promote high expectations around behaviour, attendance, independent study and progress. 

Benefits:
1. A discounted on-site gym, sports hall, fitness class, Starbucks, osteopathy and day nursery
1. 5-minute walk from Ewell East Station
1. Free online qualifications
1. Free parking on-site
Nescot is graded ‘Good’ by Ofsted following its latest inspection in January 2023. Inspectors rated the College as Good in all 8 aspects. The report recognises that students “enjoy their courses and are motivated to succeed”, and benefit from “highly supportive relationships” with staff. Safeguarding arrangements are “effective” with regular training for staff, and leaders have in place “an effective policy for safer recruitment.”

At Nescot, we’re proud of our inclusive culture and we welcome all applications.
This college is a smoke-free campus—smoking and vaping are not permitted anywhere on campus.

Applicants must be willing to undergo child protection screening including checks with past employers and criminal record checks (enhanced DBS clearance).
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Interview date 30th April 2026





































Job Description

	Position Details:

	Title:
	Teaching & Learning Manager

	Responsible to:
	Director of Quality and Innovation

	Responsible for:
	Teaching, Learning

	Salary Grade: 
	MS3 £47,210 to £51,004 (with effect from 1st April 2026)



	Job Purpose:

	
The Teaching and Learning Manager will support the delivery of significant positive impact across the teaching and learning experiences in the College. The purpose of this role is to promote a model of excellence in teaching, learning & assessment (TLA) and encourage further professional development of teachers; concentrating on how we can improve the student experience in the classroom and further promote a culture of learning.
 
This is a role for an experienced teaching manager who can demonstrate outstanding skills in the classroom.  They will be a role model for excellence in teaching and learning and sharing best practice across the College.  The post will be working across departments and will establish valuable, reciprocal relationships with all teaching teams to support best practice, sharing of skills and knowledge, guidance for new teachers and will be pivotal in establishing a new era of developmental TLA support.

This role will have specific focus areas including:
· Driving high quality teaching, learning and assessment across the College
· Influencing and leading the professional development of teaching staff 
· Enabling change and evolving skills with teaching teams
· Keeping up to date with educational research and disseminating best practice to teaching staff
· Collaborating with key stakeholders across the College, within the FE sector and beyond, to other sectors and decision-makers


	Main Duties and Tasks:

	
Teaching, Learning and Assessment Leadership

· Lead on curriculum innovation and development, ensuring the implementation of high-quality teaching and learning strategies.
· Foster a culture of excellence and continuous improvement across all teaching teams.
· Lead, coordinate and quality assure teaching, learning and assessment activities across the college using evidence-based best practice. 
· Support curriculum teams to design and deliver effective schemes of work, curriculum planning and assessment strategies. 
· Monitor and review TLA performance indicators (attendance, progress, learner voice, achievement) and design interventions to address trends.  
· Ensure teaching practice aligns with the College's teaching model and Ofsted expectations.
· Promote creative, evidence-based pedagogical approaches for FE learners, apprentices and adults including digital learning.  
· Line manage Teaching and Learning Coaches and drive this service forward.

Quality Improvement

· Conduct learning walks, observations, thematic reviews and deep dives to evaluate the quality of TLA. 
· Identify underperformance and work with managers to implement improvement strategies.
· Provide targeted action plans and coaching to staff to raise teaching standards.  
· Contribute to the Self-Assessment Review (SAR) and Quality Improvement Plan (QIP) process.
· Analyse TLA-related data and produce reports for senior leadership.
· Support the Quality & Innovation team with any other identified tasks relating to improvement of QA, teaching, learning and assessment. 

Saff Development and Professional Learning

· Lead, design and deliver Continuous Professional Development (CPD) programmes for teaching staff. 
· Develop and coordinate a coaching and mentoring for new and existing teachers.
· Support staff in achieving teaching qualifications, professional standards and mastery of FE pedagogy.
· Share best practice through workshops, peer learning, teaching forums, and communities of practice.

Innovation and Digital Learning 

· Champion the use of digital tools and emerging technologies to enhance learning. 
· Support staff in using e-learning platforms (Google Classroom, Microsoft 365, digital assessment tools).
· Lead innovation projects related to active learning, blended learning, and learner engagement.
· Evaluate the impact of innovative approaches on learner experience and outcomes.

Learner Experience and Engagement

· Work with curriculum teams to ensure learning is inclusive, adaptive, and meets diverse learner needs.
· Review learner feedback and collaborate with staff to respond effectively to feedback themes.
· Promote high expectations around behaviour, attendance, independent study and progress. 
· Contribute to cross-college initiatives that enrich the learner experience.


Compliance, Standards and Safeguarding 

· Ensure teaching and learning practices meet regulatory requirements, including Ofsted, awarding bodies and internal policies.
· Support curriculum areas to prepare for inspections, audits and internal and external moderation.
· Promote a culture of safeguarding and inclusive practice across teaching teams.
· Contribute to cross-college initiatives that enrich the learner experience.


General Duties of the Post

The post holder will assist with or undertake the following:
· To keep up to date with TLA and QA initiatives and to develop and meet service standards for the College.
· To participate in the Professional Development Programme and undertake training as required including all relevant areas of technology.
· To propose any ideas to the Director of Quality Improvement & Innovation which may help to promote and extend the Colleges reputation and efficient running of the organisation.
· To work safely, consider the safety of others and work within the guidelines stated in the Group Health and Safety Policy
· To be available to assist in enrolment and other procedures which may require occasional evening and weekend work.
· Undertake other duties as may be required by the Assistant Principal and Director of Quality Improvement & Innovation, in order to ensure the efficient functioning of the College.



	Personal Development:

	
Participates in, and co-operates with, own Performance Review Interview to ensure that job-related targets are met and ongoing staff development in line with Nescot’s aims.

Carries out (after appropriate training) the Annual Performance Review Interview for those staff who report to the post, to ensure their continuing staff development. 

To carry out Continuing Professional Development (CPD) relevant to the role, including subject or professional updates. To work within the security guidelines and any relevant codes of practice and rules laid down by the College. 

To comply with the College’s Code of Conduct for employees and any regulations which the College may from time-to-time issue to ensure the efficient and safe operation of its business and the welfare and interests of its employees and students. 

 In particular to be responsible for the safe custody and proper use of all furniture, equipment, tools, materials etc. used by your class(s). 

Staff at Nescot are required to complete mandatory online training modules to ensure the highest standards of education and safety. This training covers (but not limited to) child protection, health and safety, first aid, fire safety, safeguarding, and data protection. Additionally, staff may be required to undertake training specific to their role. This ongoing professional development is essential for maintaining a positive and supportive environment.



	Equality and Diversity and Nescot Values:

	
It is the responsibility of the post holder to promote equal opportunity and recognition of diversity and Nescot Values throughout the College. The post holder will undertake their duties in full accordance with the College’s policies and procedures relating to equal opportunity and diversity and Nescot Values.



	Safeguarding and PREVENT Responsibilities:

	
It is the responsibility of the postholder to commit to safeguarding and promoting the welfare of students within the College. The postholder will undertake their duties in full accordance with the College’s policies and procedures relating to safeguarding, PREVENT and promoting the welfare of students.







	Additional Duties:

	
To undertake such additional duties as may be reasonably required commensurate with the level of responsibility within the College at the initial place of work or any other of the College's sites within the area.


	Health and Safety:

	
Under the Health & Safety at Work Act 1974, whilst at work, you must take reasonable care for your own health and safety and that of any other person who may be affected by your acts or omissions.  In addition, you must co-operate with the College on health and safety and not interfere with, or misuse, anything provided for your health, safety or welfare.

This college is a smoke-free campus—smoking and vaping are not permitted anywhere on campus.

Copies of Nescot’s Health & Safety Policy are available in every Department and/or from Human Resources.



	Annual Leave:

	
Please note that it is expected that post holders will take their annual leave at times convenient to the department and it’s students, which will normally therefore be at times when students are not in College.

This job description is current as dated.  In consultation with the post holder it is liable to variation by the College to reflect actual, contemplated or proposed changes in or to the job.

This job description is a representative document. Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and its grading. The person appointed will be expected to work flexibly and the exact nature of the duties described above is subject to periodic review and is liable to change. The post holder may be required to perform duties other than those given in the job description for the post. The duties and responsibilities attached to posts may vary from time to time without changing the general character of the duties or the level of responsibility entailed. 















	Person Specification – Teaching & Learning Coach

	
	Essential
	Desirable

	Experience
	A consistent track record of outstanding teaching, learning and assessment in a post-16 setting (FE, sixth form college or school sixth form).

Significant experience of working with post-16 learners.

Experience of delivering high quality CPD to teaching staff. 

Proven experience of improving teaching, learning and assessment in a post-16 setting.

Strong coaching, mentoring and staff development skills.

Excellent understanding of Ofsted and FE regulatory frameworks.

	Experience of classroom observations/internal inspections and learning walks.

Experience of leading projects and cross-college initiatives.

	Skills and Abilities
	Strong communication, influencing and relationship-building skills.

Ability to analyse data and use it to drive quality improvement.

The ability to disseminate best practice across the College and confidently deliver staff development (CPD) sessions.

Able to communicate effectively, both orally and in writing, at all levels.

A good working knowledge of Safeguarding, PREVENT and promotion of British Values.

	The ability to successfully mentor new and established members of staff.

The ability to coach new and established members of staff.


	Qualifications
	A degree/equivalent professional qualification (or currently working towards) or relevant equivalent experience.

Teaching qualification (DTTLS, PGCE, Cert Ed).

Evidence of continued Professional Development (CPD).
	


	Personal Qualities
	Commitment to establishing and maintaining good working relations with colleagues and students.

Commitment to the provision of a quality service and the implementation of quality improvements.

Enthusiastic about innovative teaching and keep up to date with developments in educational research and practice.

Commitment to valuing equality, diversity and inclusion.

A track record of commitment to continuing professional development.

The ability to work with tact, discretion and diplomacy across different areas of the College.

A demonstrable commitment to Equality & Diversity and Nescot Values.

Commitment to safeguarding, PREVENT & promoting the welfare of students.

The required health and physical capacity to carry out the relevant teaching activities, after the College has made such adjustments as may be required under the disability provisions of the Equality Act 2010.
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If you have any queries please do not hesitate to contact us on jobs@nescot.ac.uk





