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Multi-Skills Construction Trainer at HMP High Down
18 hours per week / Fixed term for 10 weeks
Competitive hourly rate

We have an exciting opportunity for a Multi-Skills Construction Trainer to lead an 8 week Multi-Trade Skills Bootcamp for up to 12 learners preparing for release from HMP High Down. If you are passionate about developing people, committed to achieving positive outcomes and want to make a genuine social impact through education, we'd love to hear from you.
This is a fantastic opportunity to use your construction expertise to change lives by equipping learners with practical trade skills, confidence and the employability needed to secure sustainable employment, apprenticeships or further training on release. Delivering a blend of hands-on workshop sessions and engaging classroom learning, you will inspire learners across a range of construction disciplines while fostering professionalism, resilience and a positive attitude towards work.
Why join us?
· The opportunity to transform lives through education.
· Working on an innovative, employer-led Skills Bootcamp.
· Being part of a supportive and ambitious team.
· Helping address construction skills shortages across Surrey.
· Excellent professional development opportunities.
What we are looking for:
· Experience delivering practical construction training to adults in a workshop setting across two or more construction trades (e.g. carpentry, plumbing, drylining or multi-skills).
· Experience supporting adults with barriers to learning, employment or progression.
· Experience of working effectively with learners who may display challenging behaviours, maintaining positive engagement and promoting a safe, respectful and inclusive learning environment.
· Level 3 (or above) vocational qualification in Construction or a relevant construction trade.
· Assessor Award (CAVA, A1, D32/D33 or equivalent).
· Good understanding of Health & Safety legislation and safe working practices within a construction workshop environment.
· Resilient, adaptable and able to maintain professional boundaries whilst building positive and supportive relationships with adult learners.






Duties/responsibilities:
· Plan and deliver high-quality practical and classroom-based training across a range of construction trades, including carpentry, plumbing, drylining, wall installation and retrofit fundamentals.
· Assess learners' knowledge, practical skills and workplace behaviours, providing constructive feedback and support throughout their learning journey.
· Develop learners' confidence, resilience, employability and work-readiness to support successful progression into employment, apprenticeships or further training.
· Work closely with prison staff, employers and college colleagues to ensure learners receive an outstanding learning experience and clear progression opportunities.
· Embed health and safety, professional standards, sustainability and industry best practice into all aspects of delivery.
· Monitor learner progress, maintain accurate records and contribute to funding, quality assurance and compliance requirements.
· Support employer engagement activities, including employer talks, guaranteed interviews and progression opportunities.

Nescot is graded ‘Good’ by Ofsted following its latest inspection in January 2023. Inspectors rated the College as Good in all 8 aspects. The report recognises that students “enjoy their courses and are motivated to succeed”, and benefit from “highly supportive relationships” with staff. Safeguarding arrangements are “effective” with regular training for staff, and leaders have in place “an effective policy for safer recruitment.”

At Nescot, we’re proud of our inclusive culture and we welcome all applications.
This college is a smoke-free campus—smoking and vaping are not permitted anywhere on campus.
Applicants must be willing to undergo child protection screening including checks with past employers and criminal record checks (enhanced DBS clearance).

Closing date 31st August 2026 (we reserve the right to close this advert earlier than advertised)

Interviews excepted to be held 27th August 2026 for early applications
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Job Description

	Position Details:

	[bookmark: _Hlk214265954]Title: 
	Multi-Trade Construction Trainer

	Department:
	Adult Learning

	Fraction:
	Sessional

	Status:
	Fixed term

	Grade:
	AP hourly rate

	[bookmark: _Hlk214265849]Child/Vulnerable Adult Contact:
	Yes 




	[bookmark: _Hlk214265973]Reporting / Department Details:

	Responsible to:
	Donna Harfield / Lesley Hibberd

	Functional links with:
	Adult Learning




	Job Purpose:

	To plan, deliver and assess a high-quality Multi-Trade Skills Bootcamp for up to 12 learners preparing for release from HMP High Down.

The successful candidate will deliver practical and classroom-based learning across several construction disciplines whilst developing learners' employability, confidence and work readiness to support progression into employment, apprenticeships or further training.

The Trainer will maintain high standards of teaching, learner support, safeguarding, health and safety and funding compliance throughout the programme.



	Main Duties and Tasks:

	
Teaching, Learning and Curriculum Delivery
· Plan, prepare and deliver an engaging, high-quality 144 Guided Learning Hour Multi-Trades Skills Bootcamp over an eight-week period in accordance with the approved curriculum, scheme of work and awarding organisation requirements where applicable.

· Deliver high-quality practical and classroom-based learning across a range of construction disciplines, including:
· Basic Carpentry and Joinery
· Basic Plumbing
· Drylining and Wall Installation
· Construction Health and Safety
· Safe use of hand and power tools
· Introduction to Retrofit, Sustainability and Energy Efficiency

· Deliver high-quality employability sessions covering:
· Workplace behaviours
· Teamwork and communication
· CV writing and job applications
· Interview preparation
· Career planning and progression pathways
· Employer expectations within the construction industry

· Develop engaging lesson plans and learning resources that meet the needs of adult learners within a custodial environment.
· Differentiate teaching to meet individual learning needs, abilities and prior experience.
· Embed English, mathematics, digital skills, sustainability and professional behaviours throughout programme delivery.
· Create a positive, inclusive and motivational learning environment that encourages attendance, participation and achievement.
· Maintain high expectations of learner conduct, behaviour and professionalism at all times.
· Deliver learning in accordance with college quality standards, Skills Bootcamp requirements and prison operational procedures.
Learner Support and Progression
· Complete learner induction activities, initial assessments and learner profiling.
· Develop and regularly review Individual Learning Plans (ILPs) with each learner.
· Monitor learner attendance, engagement, wellbeing and progress throughout the programme.
· Provide high-quality coaching, mentoring and pastoral support to help learners overcome barriers to learning.
· Identify learners requiring additional learning support and work collaboratively with specialist support teams where appropriate.
· Motivate learners to achieve excellent attendance, successful completion and positive progression outcomes.
· Conduct regular one-to-one progress reviews, setting SMART targets and monitoring achievement.
· Support learners to develop confidence, resilience, communication and workplace behaviours.
· Work collaboratively with prison education staff, offender management teams and resettlement staff to support learner success.
· Prepare learners for employment, apprenticeships, further training and guaranteed employer interviews.
· Support learners to develop realistic career plans and progression pathways linked to local labour market opportunities.
Assessment, Quality and Continuous Improvement
· Assess learners' practical competence, underpinning knowledge and workplace behaviours using appropriate assessment methods.
· Provide timely, constructive and developmental feedback to support learner progress.
· Maintain accurate learner assessment records and progress reviews.
· Ensure learner evidence is collected and retained in accordance with Skills Bootcamp funding requirements.
· Prepare learners for any accredited qualifications or certification delivered as part of the programme.
· Participate fully in internal quality assurance activities, observations of teaching, learning and assessment, standardisation meetings and quality improvement initiatives.
· Monitor learner achievement and retention, taking early intervention where learners are at risk of withdrawal.
· Contribute to programme evaluation through learner feedback, employer feedback and self-assessment activities.
· Identify opportunities to continuously improve curriculum content, delivery methods and learner outcomes.
Employer Engagement and Industry Links
· Work collaboratively with the College Employer Engagement Team to support learner progression into employment.
· Develop and maintain positive relationships with construction employers and industry partners.
· Facilitate employer presentations, workshops and industry engagement activities.
· Prepare learners for guaranteed interviews and recruitment opportunities.
· Liaise with employers regarding learner progress, work readiness and progression opportunities.
· Promote the benefits of Skills Bootcamps and support employer participation where appropriate.
· Ensure delivery reflects current industry standards, practices and employer expectations.
Health, Safety, Safeguarding and Security
· Promote a positive culture of health, safety and wellbeing throughout all aspects of programme delivery.
· Ensure safe working practices are maintained within workshops and classrooms at all times.
· Undertake and review risk assessments where appropriate.
· Ensure the safe use, maintenance and storage of tools, equipment and learning resources.
· Comply fully with all prison security procedures and operational requirements.
· Promote safeguarding, Prevent Duty, British Values and equality, diversity and inclusion throughout delivery.
· Report safeguarding concerns, security incidents and learner welfare issues promptly in accordance with college and prison procedures.
· Act as a professional role model, promoting respect, inclusion and positive behaviours.
Administration, Compliance and Funding
· Maintain accurate learner records, attendance registers and programme documentation.
· Complete learner files and maintain evidence required for Skills Bootcamp funding compliance.
· Support the accurate completion of Individualised Learner Record (ILR) and associated funding documentation.
· Maintain accurate assessment records and learner progress data.
· Complete programme reports, learner reviews and administrative documentation within agreed timescales.
· Ensure compliance with Skills Bootcamp funding rules, audit requirements and college quality procedures.
· Participate in internal and external audits where required.
· Maintain confidentiality and comply with GDPR and data protection legislation.
General Responsibilities
Act as an ambassador for the College, promoting its values and commitment to outstanding education and training.
Maintain up-to-date knowledge of construction industry practices, curriculum developments and Skills Bootcamp requirements.
Participate in team meetings, staff development activities and quality improvement initiatives.
Work flexibly to support the successful delivery and development of Skills Bootcamp programmes.




	Personal Development:

	
· Participates in, and co-operates with, own Performance Review Interview to ensure that job-related targets are met and on going staff development in line with Nescot’s aims.
· To carry out Continuing Professional Development (CPD) relevant to the role, including subject or professional updates.
· To work within the security guidelines and any relevant codes of practice and rules laid down by the College.
· To comply with the College’s Code of Conduct for employees and any regulations which the College may from time to time issue to ensure the efficient and safe operation of its business and the welfare and interests of its employees and students.  In particular to be responsible for the safe custody and proper use of all furniture, equipment, tools, materials etc. used by your class(s). 
· Staff at Nescot are required to complete mandatory online training modules to ensure the highest standards of education and safety. This training covers (but not limited to) child protection, health and safety, first aid, fire safety, safeguarding, and data protection. Additionally, staff may be required to undertake training specific to their role. This ongoing professional development is essential for maintaining a positive and supportive environment.

	Equality and Diversity and Nescot Values:

	
· It is the responsibility of the post holder to promote equal opportunity and recognition of diversity and Nescot Values throughout the College.
· The post holder will undertake their duties in full accordance with the College’s policies and procedures relating to equal opportunity and diversity and Nescot Values.

	Safeguarding and PREVENT Responsibilities:

	
· It is the responsibility of the postholder to commit to safeguarding and promoting the welfare of students within the College.
· The postholder will undertake their duties in full accordance with the College’s policies and procedures relating to safeguarding, PREVENT and promoting the welfare of students.



	Additional Duties:

	
· To undertake such additional duties as may be reasonably required commensurate with the level of responsibility within the College at the initial place of work or any other of the College's sites within the area.

	Health and Safety:

	
· Under the Health & Safety at Work Act 1974, whilst at work, you must take reasonable care for your own health and safety and that of any other person who may be affected by your acts or omissions.  In addition, you must co-operate with the College on health and safety and not interfere with, or misuse, anything provided for your health, safety or welfare. 
· The Health and Safety Policy is available through Sharepoint, your line manager or via Onboarding. 
· This college is a smoke-free campus—smoking and vaping are not permitted anywhere on campus.



	Annual Leave:

	
Please note that it is expected that post holders will take their annual leave at times convenient to the department and it’s students, which will normally therefore be at times when students are not in College.
This job description is current as dated.  In consultation with the post holder it is liable to variation by the College to reflect actual, contemplated or proposed changes in or to the job.
UPDATED BY:	 HoD			Date: July 2026

UPDATED BY:	 HR			Date: August 2026









































	Person Specification – 

	
	Essential
	How Identified*
	Desirable
	How Identified*

	Experience
	Experience delivering vocational training to adults.

Experience delivering practical construction training to adults in a workshop setting across two or more construction trades (e.g. carpentry, plumbing, drylining or multi-skills).

Experience supporting adults with barriers to learning, employment or progression.

Experience supporting adults with barriers to learning, employment or progression.

Experience of working effectively with learners who may display challenging behaviours, maintaining positive engagement and promoting a safe, respectful and inclusive learning environment.

Experience of working in a custodial, secure or similarly challenging environment, or the ability to adapt teaching approaches to engage learners with complex needs and challenging behaviours.
	A / I



A / T / I










A / I



A/ I




A / I











A / I
	Experience delivering Skills Bootcamps, Adult Skills Fund (ASF) or other DfE-funded programmes.

Experience working within prison education, secure settings or rehabilitation programmes.

Experience working closely with construction employers and supporting learners into employment or apprenticeships.


	A / I





A / I







A / I







	Skills and Abilities
	Basic knowledge of retrofit, sustainable construction and low-carbon building practices.

Good understanding of Health & Safety legislation and safe working practices within a construction workshop environment.

Excellent communication, interpersonal and coaching skills.

Strong planning, organisational and time management skills.

Good IT skills, including Microsoft Office and maintaining accurate learner records.

Ability to work collaboratively with prison staff, employer partners and learner support teams.
	A / T / I







A / T / I





A / I 




A / I 




A / I





A / I
	Knowledge of DfE funding rules and compliance requirements.

Knowledge of ILR, e-portfolio or learner management systems.
	   A / I





A / I



	Qualifications
	Level 3 (or above) vocational qualification in Construction or a relevant construction trade.

Assessor Award (CAVA, A1, D32/D33 or equivalent).
	A / I







A / I
	Teaching qualification (PGCE, Cert Ed, DTLLS or equivalent) or willingness to work towards.


Internal Quality Assurance (IQA) qualification.

CSCS Card

First Aid at Work qualification.

Manual Handling

Working at Height

	A







A



A

A


A

A

	Personal Qualities
	Resilient, adaptable and able to maintain professional boundaries whilst building positive and supportive relationships with adult learners.

Commitment to continuing professional development

A demonstrable commitment to Equality & Diversity and Nescot Values

Commitment to safeguarding, PREVENT & promoting the welfare of students

The required health and physical capacity to carry out the relevant teaching activities, after the College has made such adjustments as may be required under the disability provisions of the Equality Act 2010

Commitment to energy management and sustainability
	I



I



I




I



I




I




I





I
	
	



	KEY

	A = Application Form
	I = Interview
	O = Observed Teaching   Session
	T = Test
	M = Medical Questionnaire
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If you have any queries please do not hesitate to contact us on jobs@nescot.ac.uk





