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Early Years Supervisor
Full time / Permanent
Up to £27,934 plus £1,000 market supplement- for full time, fully qualified Early Year Supervisor

We are offering a Welcome Bonus of £500* for Level 3 and £250* for Level 2 (*T&C's apply).
(Total salary including market supplement dependent on skills, qualifications and experience)


At Nescot, we are recruiting for a full time Early Years Supervisor, for the under 2 room, to join our 90 place Nursery based in Epsom.


What we are looking for:
· Knowledge, understanding and practical experience of working with 0-5 years’ age range
· NNEB, CACHE Level 3,NVQ Level 3 or equivalent in Early Years and Childcare Development
· Ability to create and maintain timely accurate childcare records and observation records on staff.
· Ability to motivate and inspire a team, encourage working together and sharing good practice always being open to the team’s ideas and suggestions, making them feel valued and listened to
Duties/responsibilities:
· To be responsible for providing high quality childcare and education for all nursery children.
· To assist in the day to day, staffing, organisation and smooth running of the Nursery.  
· To be accountable and proactive in the smooth running of your designated area of responsibility
· To ensure risk assessments are completed daily within your area of designated responsibility.

Benefits:
· A discounted on-site gym, sports hall, fitness class, Starbucks, osteopathy and day nursery
· 5-minute walk from Ewell East Station
· Blue Light Discount
· Free online qualifications
· Free parking on-site
· Eye care voucher
Nescot is graded ‘Good’ by Ofsted following its latest inspection in January 2023. Inspectors rated the College as Good in all 8 aspects. The report recognises that students “enjoy their courses and are motivated to succeed”, and benefit from “highly supportive relationships” with staff. Safeguarding arrangements are “effective” with regular training for staff, and leaders have in place “an effective policy for safer recruitment.”

At Nescot, we’re proud of our inclusive culture and we welcome all applications.
This college is a smoke-free campus—smoking and vaping are not permitted anywhere on campus.

This role is employed through Nescot Enterprises Ltd, a wholly owned subsidiary of Nescot which operates different terms and conditions.

Closing date 10th September 2026 (we reserve the right to close this advert early)

Interviews will be held as and when candidates apply
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Job Description

	Position Details:

	Title:
	Early Years Supervisor

	Department:
	Nestots Day Nursery

	Fraction:
	Full time

	Status:
	Permanent

	Grade:
	Grade 4

	Child/Vulnerable Adult Contact:
	YES



	Reporting / Department Details:

	Responsible to:
	Nursery Management



  Functional links with:                      Nursery Practitioners, Nursery Apprentices, Students

	Job Purpose:

	
To be responsible for providing high quality childcare and education for all nursery children.

To assist the Nursery Management to manage and develop the Nursery to provide the best possible day care for the children of students, staff and members of the local community.

To assist the Nursery Management in ensuring that the Nursery provides a high standard of care and education within the regulations governing the care of children aged 0-5 years.

To assist in ensuring that the Nursery follows the Statutory Framework of the Early Years Foundation Stage (EYFS).




	Main Duties and Tasks:

	1. To assist in the day to day, staffing, organisation and smooth running of the Nursery.  

2. To ensure the EYFS is promoted and delivered within the setting and its principles are adhered to.
3. To assist the Nursery Management in providing an environment where children are cared for in a safe, caring and stimulating way that ensures all their individual needs are met.

4. To be accountable and proactive in the smooth running of your designated area of responsibility, ensuring the rooms in your designated area are well organised with a good range of resources accessible to the children at all times encouraging staff to be inventive with their approach to children’s learning.

5. To be proactive by highlighting to Nursery Management in advance solutions for cover.

6. To ensure risk assessments are completed daily within your area of designated responsibility.

7. To ensure the implementation and review of agreed operational policies and procedures.

8. To be the first point of contact in your designated area of responsibility for any complaints and concerns from parents and ensure they are dealt with promptly in accordance with Ofsted and College procedures.

9. To carry out inductions and settles for new children and transitions for existing children liaising with the parent and room staff and SENCO where necessary to ensure the child’s care and development needs are met.

10. To ensure that all documentation in your designated area of responsibility is maintained and carried out on time in accordance with the requirements of Nursery Management and the EYFS curriculum.

11. To work with the Nursery Management with the tracking and moderation of the children within your designated area of responsibility and then ensuring appropriate activities are planned inside and out to extend the children’s learning. 

12. Ensure planning extends childrens learning, takes into account individuals next steps and that the childrens needs both developmentally and emotionally are met at all times.

13. To have input into performance reviews of Nursery staff to enable Nursery Management to provide 360 degree feedback.

14. To carry out ad hoc supervisions of Nursery staff, giving feedback to the individual and liaising with Nursery Management with input into individual’s development.

15. To continually consider how to improve the care and development of children in the Nursery and raise these ideas with Nursery Management and then carry out actions as agreed to implement these ideas.
16. Ensure regular use of the college resources are included in the planning in your designated area of responsibility i.e Farm, Library, VAPA etc.

17. To include in your daily duties, the upkeep maintenance and improvement of the outside areas including the allotment and garden.

18. To support Nursery Management to collect information of which schools children will be attending and to work with visitors from other settings/schools to support transition.



	
Personal Development:

	
· Participates in, and co-operates with, own Performance Review Interview to ensure that job-related targets are met and on going staff development in line with Nescot’s aims.
· To carry out Continuing Professional Development (CPD) relevant to the role, including subject or professional updates.
· Staff at Nescot are required to complete mandatory online training modules to ensure the highest standards of education and safety. This training covers (but not limited to) child protection, health and safety, first aid, fire safety, safeguarding, and data protection. Additionally, staff may be required to undertake training specific to their role. This ongoing professional development is essential for maintaining a positive and supportive environment.

	Equality and Diversity and Nescot Values:

	
· It is the responsibility of the post holder to promote equality and diversity, Nescot Enterprise values and recognition of diversity throughout Nescot Enterprises.
· To follow and adhere to Nescot’s Equality and Diversity policy at all times. 

· The post holder will undertake their duties in full accordance with Nescot Enterprises’ policies and procedures relating to equality and diversity and Nescot Enterprise values.




	Safeguarding and PREVENT Responsibilities:

	
· It is the responsibility of the post holder to commit to safeguarding and promoting the welfare of students within Nescot Enterprises.

· The post holder will undertake their duties in full accordance with Nescot Enterprises’ policies and procedures relating to safeguarding, PREVENT and promoting the welfare of students.




	Additional Duties:

	
· To undertake such additional duties as may be reasonably required commensurate with the level of responsibility within Nescot Enterprises at the initial place of work or any other of the College Group sites within the area.




	Health and Safety:

	
· Under the Health & Safety at Work Act 1974, whilst at work, you must take reasonable care for your own health and safety and that of any other person who may be affected by your acts or omissions.  In addition, you must co-operate with the College on health and safety and not interfere with, or misuse, anything provided for your health, safety or welfare. 
· The Health and Safety Policy is available through Sharepoint, your line manager or via Onboarding .

· This college is a smoke-free campus—smoking and vaping are not permitted anywhere on site.

	Terms and Conditions of Nescot Enterprises Ltd:

	
· Please note that this is a post under Nescot Enterprises which has different terms and conditions to that of the College







	Annual Leave and Hours of Work:

	
· Full time hours of work are 37.5 hours per week, normally worked Monday – Friday 8.45 am – 5.15 pm.  Part time or casual hours will be as agreed.

· For full time staff annual leave is 25 days plus Bank Holidays plus 5 efficiency days taken at Christmas when the College is closed for 2 weeks.  Part time staff’s annual leave will be pro rata. Please note that it is expected that post holders will take their annual leave at times convenient to the department and its students, which will normally therefore be at times when students are not in College.

	Pension

	
You have the right to join the NEST scheme and you will be automatically enrolled into the NEST Government Workplace Pension Scheme should you meet the required criteria of an eligible job holder. You may elect to opt out if you wish.




This job description is current as dated.  In consultation with the post holder it is liable to variation by the College to reflect actual, contemplated or proposed changes in or to the job.
UPDATED BY:		                       Date: Aug 2026

UPDATED BY:		                        Date: Aug 2026


	

	


PLEASE CONTINUE FOR PERSON SPECIFICATION


































	Person Specification – 

	
	Essential
	How Identified*
	Desirable
	How Identified*

	Experience
	Knowledge, understanding and practical experience of the EYFS

Knowledge, understanding and practical experience of working with 0-5 years’ age range
	A/I




A/I
	Experience of supervising staff/students
	A







	Skills and Abilities
	Ability to communicate confidently with authority and be able to provide feedback following observations in a constructive and informed way

Efficient organisational skills with the ability to meet deadlines whilst working accurately.

Ability to create and maintain timely accurate childcare records and observation records on staff.

Ability to motivate and inspire a team, encourage working together and sharing good practice always being open to the team’s ideas and suggestions, making them feel valued and listened to

Ability to support staff in developing, achieving their Apprenticeship or other qualifications, giving them opportunities to develop whilst feeling safe and secure
Practical application of Health & Safety regulations in a childcare setting, including: awareness of how to keep children safe in your care, recording and reporting requirements and how to communicate emphatically with the parents of an injured child

To have the judgement to know when to deal with issues yourself and at what point to escalate to Nursery Management 

To be able to support your team, help them to improve their practice and be a positive role model for them

To be able to carry out assessments on children and supervisions on staff using appropriate informed judgements
	I/T
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	Qualifications
	NNEB, CACHE Level 3,NVQ Level 3 or equivalent in Early Years and Childcare Development
	A

	
	

	Personal Qualities
	Proven ability to have a positive and enthusiastic attitude being respectful and professional at all times in the way you treat parents, staff and Nursery Management

Have a caring, empathetic approach to children with their bests interests at the heart of everything you do

Proven ability to work autonomously and have the personal motivation and enthusiasm to develop and maintain a high quality provision.

A commitment to outstanding customer service standards.


Has awareness of equality and diversity and NEL Values which is promoted within your role

Commitment to continuing professional development

Commitment to safeguarding, PREVENT and promoting the welfare of learners 

The required health and physical capacity to carry out the relevant administrative activities, after NEL has made such adjustments as may be required under the disability provisions of the Equality Act 2010

	I/T









I






I







I




I





I




I





M
	
	

	KEY

	A = Application Form
	I = Interview
	O = Observed Teaching   Session
	T = Test
	M = Medical Questionnaire
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If you have any queries please do not hesitate to contact us on jobs@nescot.ac.uk





